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Sexual Orientation Gender Identity – Inclusive Education

Dr. Wendy Carr
Dean’s Senior Advisor, Faculty of Education
she/her     wendy.carr@ubc.ca @sogiUBC
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LIVING  &  WORKING  AUTHENTICALLY  AT  UBC
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• SOGI-inclusion within the Faculty of Education
x

• education for future teachers
• SOGI Alliance for teacher candidates
• professional learning for staff and faculty
• topical seminars for all

• SOGI-inclusion outreach to faculties across BC and Canada

• SOGI-inclusive education-oriented online module IN PROGRESS
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https://www.edx.org/course/gender-and-sexuality-applications-in-society

Free Massive Open Online Course

https://www.edx.org/course/gender-and-sexuality-applications-in-society


Steve Mulligan, M.Ed.
he/him/his

Scarfe 301B - Mon Wed Thurs
@sogiUBC

educ.ubc.ca/sogi
steve.mulligan@ubc.ca



Why SOGI?   Why now?   Why Me?

educ.ubc.ca/sogi @sogiUBC

Ø SOGI stands for Sexual Orientation and Gender Identity

Ø 2007 - 2011 – Vancouver School Board Anti-homophobia Consultant

Ø Jul 2016 – Gender Identity/Expression is added to BC Human Rights Code

Ø Aug 2016 – SOGI Inclusive Education Project starts at UBC Faculty of Ed

Ø Oct 2016 – SOGI 1 2 3 website and model are launched for K-12 system

Ø Dec 2016 – UBC adds Gender Identity and Expression to Policy 3

Ø Sep 2018 – SOGI UBC expands to be a leader in SOGI Inclusive Excellence 



Why is SOGI a priority?
ØDiscrimination and harassment are commonplace for LGBT students and 

workers. Discrimination often begins in education, which hampers 
employment prospects and potential.

ØMany LGBT workers choose to conceal their sexual orientation in the 
workplace, which causes stress and can have negative consequences on 
productivity and career progression. 

ØTransgender people appear to experience the most severe forms of 
discrimination and harassment.

SOGIeducation.orgeduc.ubc.ca/sogi @sogiUBC

- International Labour Office of the UN – Geneva 2013



https://www.youtube.com/watch?v=DvSxLHpyFOk



Faith and Family

üMany faith-based organizations and followers are supportive 
AND many LGBTQ people are religious and practice their faith.

üIndividuals will always have a range of opinions on many topics.

üPublic institutions must be inclusive and secular, and should err 
on the side of inclusion.

üHuman Rights are about inclusion and never excluding others. 

educ.ubc.ca/sogi @sogiUBC



Academic Freedom

Policy 3 States:

All Members of the University Community, in exercising 
their Academic Freedom, shall respect the human 
rights of others and not engage in actions that would 
deny equality to, or harass, individuals or groups on 
grounds protected by the B.C. Human Rights Code.

educ.ubc.ca/sogi @sogiUBC



We all have different backgrounds, beliefs and experiences. That’s OK! 

As you watch the Love Has No Labels – Fans of Love video, consider:

1. Where are you in your understanding and ability
to include the various forms of diversity shown?       

2. Why is gender diversity absent from the video? 

SOGI Understanding…
Build from where you are!

Be curious… Ask questions…  Make mistakes… 

educ.ubc.ca/sogi @sogiUBC



https://www.youtube.com/watch?v=Ga-Fz9JgW6s
educ.ubc.ca/sogi @sogiUBC



Work in groups of two or three 
to match the images with the 

four spectrums listed

It’s helpful to consider 
Gender and Sexuality
as spectrums and not 

rigid binary boxes

educ.ubc.ca/sogi @sogiUBC



Sex assigned at birth

Gender Identity

Gender Expression

Sexual Orientation

educ.ubc.ca/sogi @sogiUBC

Which image goes with each term/spectrum?



Sex assigned at birth

Gender Identity

Gender Expression

Sexual Orientation

educ.ubc.ca/sogi @sogiUBC



Sex assigned at birth 
Female Male

Gender identity
Girl or Woman Boy or Man

Gender expression
Feminine Masculine

educ.ubc.ca/sogi @sogiUBC

What term fits in between each pair of words?



Sex assigned at birth 
Female Male

Gender identity
Girl or Woman Boy or Man

Gender expression
Feminine Masculine

Intersex

Non-binary Person

Androgynous

educ.ubc.ca/sogi @sogiUBC



Sexual Orientation is also a spectrum

Romantic attraction Women      Men

Some people don’t feel romantic (or sexual) attraction at all!
asexuality.org

educ.ubc.ca/sogi @sogiUBC

What term fits between this pair of words?

http://asexuality.org/


Sexual Orientation is also a spectrum

Romantic attraction Women      Men

Some people don’t feel romantic (or sexual) attraction at all!
asexuality.org

All Genders

educ.ubc.ca/sogi @sogiUBC

http://asexuality.org/


Basic Terminology is Important 

Language does evolve…
but there are basics that help everyone to interact and speak respectfully. 

Please mirror the language and pronouns that people use for themselves.

Kahoot - ‘Essential SOGI (LGBTQ) Terminology’ 

educ.ubc.ca/sogi @sogiUBC



1. How does your department or workplace show that they are 
accepting and welcoming for students and employees of all sexual 
orientations and gender identities?

2. Can you think of any examples of homophobic/transphobic or 
heterosexist/cissexist language in your workplace or community?

Workplace Inventory

educ.ubc.ca/sogi @sogiUBC



Visuals, Words and Actions Create
Inclusive Environments!

educ.ubc.ca/sogi @sogiUBC



Our Language Sends a Message
What subtle message is sent with each phrase? 

How can you make this language more inclusive?
1. Good morning ladies and gentlemen.
2. I need a man to help get this open!
3. One of the lovely ladies in the office can help you.
4. Boys will be boys!
5. A mother’s job is never done!
6. Men can be so clueless sometimes!

educ.ubc.ca/sogi @sogiUBC

Resist categorizing… Resist assumptions!



Consider 

Why? 
Shifting to gender-inclusive language respects and acknowledges the gender 

identities of all people and removes assumption. 

“Thanks, friends.
Have a great 

night.”

“Good morning, 
folks!”

“Hi, everyone!”

“And for you?”

“Can I get 
you all 

something?”

Learn more at qmunity.caBased on Toni Latour’s “Hello there” cards.

be mindful of language.

When greeting others,



Intersectionality…

A framework which attempts to identify how                         
forms of oppression are interconnected.
Identities are not singular, they are formed by the intersections 
of who we are: race, sex, gender, sexuality, class, ability, etc. 
The same is true of inequalities and how they can compound. Kimberlé Crenshaw

As you watch “Amar: Deaf is an Identity” think of the different 
parts of your identity and how they intersect

educ.ubc.ca/sogi @sogiUBC



https://www.youtube.com/watch?v=wR2QNHvW1t8

As you watch “” think of the different parts of your identity and how they intersect

educ.ubc.ca/sogi @sogiUBC



Conclusion
In the end, we will 

remember not the words of 
our enemies, 

but the silence of our 
friends.

- Martin Luther King Jr.

educ.ubc.ca/sogi @sogiUBC

steve.mulligan@ubc.ca



EQUITY & INCLUSION AT 
UBC: Spotlight on SOGI
Hélène Frohard-Dourlent,  PhD
(they/them and she/her)
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Beyond the Binary at UBC
Purpose: 
Help create a more inclusive and welcoming  campus for transgender, gender-variant, and 
two-spirit peoples via educational resources  for UBC staff and faculty

Project Founders and Co-Facilitators:
Jesse Grimaldi (they/them/theirs), Manager, BCom Careers
UBC Sauder Business Career Centre

Rachael Sullivan (she/her/hers), Equity Facilitator
UBC Equity & Inclusion Office

Project sponsors and funding:
Partial funding provided through a 2015 Equity Enhancement Fund
Video production sponsored by:
UBC Sauder School of Business
The Equity & Inclusion Office and Student Diversity Initiative
The Centre for Student Involvement & Careers
UBC Human Resources
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Learn more via www.blogs.ubc.ca/bbubc

Final video coming in 2019

Pictured: Sara-Jane Finlay and President Santa Ono, taking part as 
video participants in the BB@UBC video, October 2018

http://www.blogs.ubc.ca/bbubc


UBC Equity Committee on Career Navigation
History and Purpose:
§ UBC Committee founded in 2017
§ Joint Committee with members from the Centre for Student Involvement & 

Careers and the UBC Sauder School of Business Career Centre

Purpose: To support student career navigation through the development of 
educational resources tailored to UBC career coaching staff and students. 

Goals:
To better equip career coaches and advisors with resources and knowledge of 
specific issues faced by equity-seeking students in their career navigation;
To support students who are seeking out particular resources as they embark 
on their career journeys.

Current Deliverables: 
Develop career-navigation educational resources for career 
staff/advisors and students, including: 
- A career navigation guide for students of colour
- A career navigation guide for students with disabilities 
- A career navigation guide for LGBTQIA2S+ students 
- A career navigation guide for indigenous students

Estimated timeframe for roll-out of the guides: February 2019

Future Committee Initiatives:
1. Membership expansion, to enable further collaboration and a 
diversity of experiences to help build knowledge and content

2. Education and sharing of resources across campus. Examples:
- Promotion of career navigation guides
- Campus conferences/workshops participation
- UBC Open Case educational resource (cases.open.ubc.ca)
- Workshop development (train the trainer resources) 

Our work is informed by the following current realities:
§ Students with disabilities, racialized students, and LGBTQIA2S+ students 

overall make up a significant portion of the overall UBC student 
population;

§ These groups are disproportionately marginalized from employment and 
face discrimination in their career navigation;

§ Yet: no career navigation guides tailored to these groups currently exist 
on campus for students, coaches, and advisors, particularly as students 
seek out resources relevant to their identities and experiences to help 
them in their career navigation. 
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CHOSEN (OR PREFERRED) NAME PROJECT

Context
• Inconsistent user experience on campus
• Diversity of people with chosen names
• Partnership with Enrollment Services and IT

Why chosen names matter
• Validates and affirms identity
• Improves mental health outcomes for trans and non-binary people
• Creates sense of belonging in campus spaces
• Signals supportive staff 
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CHOSEN NAME PROJECT

After completion of the project:
• Chosen name can be displayed in most student systems 
• Students update their own chosen name in SISC
• Towards limited use of legal name

• Tax forms
• Transcripts
• Diploma and graduation book
• Residence contracts
• Official letters
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CHOSEN NAME PROJECT

Shifting minds alongside systems
• Consensus about meaning and use of chosen names
• Not defaulting to legal name
• Know why you need legal names and tell students

What’s next
• Chosen names at graduation
• Chosen names of staff and faculty


