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SEARCH 

Part-time  
Research Associate  
Task Force on Race, Indigeneity and Social Justice 
Office of the Dean 

Open date: November 10, 2020 

This search will remain open until the position is filled. 
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The Task Force on Race, Indigeneity, and Social 
Justice at UBC’s Faculty of Education, one of the 
world’s leading faculties of its kind, invites 
applications and nominations for the position of 
Part-time Research Associate. 
Job Title: Research Associate (Part-time 50%) 

Unit, Department or School: Office of the Dean 

Areas of Expertise: Social justice and Indigeneity, Mixed methods for survey, Interview and document 
data  

Compensation Range: $22,000 to $35,000 CDN for a period of seven months, part-time (50%), 
depending on the qualifications and experience of the successful candidate 

Desired Start Date: December 1, 2020 or as negotiated with the successful candidate 

We invite applications for a seven-month part-time (50%) Research Associate position to support the 
work of the Task Force on Race, Indigeneity and Social Justice within the Office of the Dean at the 
Faculty of Education at the University of British Columbia (UBC). The successful applicant will work 
under the supervision of the co-chairs of the Task Force on Race, Indigeneity, and Social Justice, Drs. 
Jan Hare and Marianne McTavish. The position will primarily involve developing and implementing 
project questionnaires, developing and facilitating focus groups and interviews, collecting and 
analyzing data from both quantitative and qualitative methods, as well as writing a final report with 
recommendations based on that data. 

Candidates must hold a doctoral degree in a relevant domain of social justice research. Sound 
knowledge of qualitative and quantitative research methods will be critical for this position. The 
successful applicant will also possess strong interpersonal, leadership, writing, and organizational 
skills.  

The salary is $22,000 to $35,000 CDN for a period of seven months, part-time, plus eligible benefits. 
The work will be based out of UBC Vancouver. Given the COVID-19 pandemic, working remotely will 
be required; however, the successful candidate must physically reside in Canada in order to be eligible 
for this appointment. 

Please address informal enquiries to Dr. Jan Hare or Dr. Marianne McTavish. 

 

mailto:jan.hare@ubc.ca
mailto:marianne.mctavish@ubc.ca
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Although applications will be accepted until the position is filled, applications will be reviewed starting 
November 25, 2020. Interested applicants are asked to send a letter of application to Michael Wilkinson 
outlining: (i) their interest in the position, including relevant expertise and experience; (ii) a copy of their 
curriculum vitae; (iii) up to two publications or reports that best reflect your knowledge and writing; and 
(iv) email contact information for three references. 

 

Equity and diversity are essential to academic excellence. An open and diverse community fosters the 
inclusion of voices that have been underrepresented or discouraged. We encourage applications from 
members of groups that have been marginalized on any grounds enumerated under the British 
Columbia Human Rights Code, including sex, sexual orientation, gender identity or expression, 
racialization, disability, political belief, religion, marital or family status, age, and/or status as a First 
Nation, Metis, Inuit, or Indigenous person. All qualified candidates are encouraged to apply; however, 
Canadians and permanent residents will be given priority.  
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