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CALL FOR APPLICATIONS 
 

CHRIS SPENCER FOUNDATION PROFESSORSHIP IN DYSLEXIA 
 

The Faculty of Education invites internal applications for the Chris Spencer Foundation Professorship in 
Dyslexia, a professorship established to make significant contributions to the creation and mobilization of 
resources available to teachers and families of children with dyslexia and related learning disabilities. We seek 
applications that articulate a clear vision for achieving demonstrable impact in Education through 
advancement of knowledge and improvement in practice. All full-time, tenured UBC Faculty of Education 
faculty members at the rank of Associate Professor or Professor are eligible to apply. 
 
The recipient of this Professorship is charged with pursuing the following mandate: 
• Pursue a research program in the field of learning disabilities focusing on dyslexia and related reading and 

writing disabilities, through securing grant support and recruitment of graduate students. 
• Provide leadership and coordination of research activities involving graduate students and faculty, in 

Education and across UBC; specifically, develop linkages with related UBC Faculties, particularly in the 
Faculty of Medicine and in the area of Rehabilitation Sciences. 

• Work with school communities to develop policies and/or practices that will effectively meet the needs of 
children with dyslexia and related learning disabilities. 

• Adapt graduate courses and seminars to focus on the current state of research on dyslexia and related 
learning disabilities, support field study experiences that provide students with learning opportunities in 
the area of dyslexia and related learning disabilities. 

• Develop symposia for faculty and students that invite international scholars in the field to engage with the 
UBC community, on campus and virtually, to explore new avenues of research. 

 
Applicants are asked to submit the following materials for consideration by the Search Committee: 

I. Cover Letter (2 page max.) 
II. Curriculum Vitae 

III. Short bio (1 page, single spaced max.)* 
o Please provide a short biography which highlights key achievements in your CV. 

IV. Vision Statement (4 page, single spaced max.)* 
o Please outline your vision for a three-year term as incumbent of the Professorship, indicating how 

you would enact the mandate described above, and how you would assess the impact of the 
proposed Professorship activities and initiatives. [To note: Current financial resources for the 
Spencer Professorship are limited (see below) yet the mandate for the Professorship is ambitious. 
In developing a vision statement, applicants are invited to focus their plans on selected elements, 
while still capturing the overall intent of the donor’s mandate.] 

V. Diversity Statement. Diversity is an important part of the Faculty of Education’s and UBC’s mission. (1 
page, single spaced max.) 

o Please provide a Diversity Statement that describes and documents how diversity figures into 
your past and present experience of teaching, research, community engagement, and your lived 
experience, and how you would imagine incorporating attention to creating or advancing a culture 



of equity and inclusion in the field while holding this Professorship. 
VI. Two references 

o One university-affiliated faculty member external to the UBC Faculty of Education; 
o One community member with whom the applicant has worked on issues relevant to this 

Professorship. 
 

*Successful applicants that move forward to the short-list of candidates will have their bio and vision statements shared within the 
Faculty of Education as part of the application process.  

 
Criteria for the Search Committee’s evaluation, to be evidenced in the cover letter and curriculum vitae, will 
include: excellence and impact of research and scholarship; record of leadership, research and programmatic 
activities relevant to the mandate of the Professorship; and evidence of effective graduate and undergraduate 
student research mentorship. Further, the vision statement will be evaluated with respect to alignment with the 
mandate of the Professorship; its potential for advancement of knowledge and impact on practice in schools 
and communities; innovation; effective use of resources; and awareness of cultural issues relevant to 
educational engagement and intervention. The Diversity Statement will provide evidence for the Committee to 
assess candidates’ contributions to equity, diversity and inclusion in this field.  
 
Each short-listed candidate will be asked to participate in an individual interview with the committee, 
as well as a public presentation and question & answer session with the Faculty of Education 
community.  
 
Terms of the position: 
1. The incumbent must maintain active full-time and tenured employment status in the University at the rank of 

Associate Professor or Professor during the term of the Professorship. 
2. The Professorship will provide financial support of $12,000 per year, to be directed to research activities, 

research assistant support, and programmatic initiatives. With the Head/Director’s prior approval, funds 
can be used for course release to carry out research.  

3. The successful candidate will be appointed for a three-year term; at the end of the term, they may apply 
for reappointment as part of an open search for the Professorship. 

4. Implementation and oversight of the Professorship, with respect to budget review and annual reporting, 
will be guided by UBC Policy LT1, the Faculty of Education Internal Search Procedures for Named/Endowed 
Chairs & Professorships procedures, as well as the Office of DAE requirements for annual reports to donors 
who fund the Professorship. 

 
The Professorship appointment is expected to be effective July 1, 2021, or as negotiated with the successful 
candidate.  The position is subject to final budgetary approval. Consideration of candidates will begin on 
March 22, 2021 and will continue until the position is filled. To ensure full consideration, please submit 
application materials by March 22, 2021 to the Office of the Dean via email (info.educ@ubc.ca).  
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